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1. Warmup (10 min)

2. Strategies for building partnerships (15 min)

3. Structures & tools for embedding career education (15 min)

4. Instructional design principles & curriculum design (15 min)

5. Questions & discussion (20 min)

Agenda



Warm Up

• Introduce yourself to partner or 2

• What’s the story on your campus with career curriculum?

• What questions are you grappling with right now?



Building Partnerships
– The Story at Queen’s

• Initial emphasis in-house, shift in focus to outreach

• Cross Functional Committees & Projects 
• LEAP (Learn, Experience, Articulate, Present) Network

• CAACOP (Career & Academic Advising COP)

• Experiential Learning Hub

• Being prepared, asking questions, collaborating with champions

• Engineering 100 & 200 level Design Courses

• Psychology Careers Conference, Course, Textbook

• Build on success, tell your story, gather evidence



Building Partnerships
– The Story at Brock

Direct contact

• Identify need
• Initiate meeting

• Conduct needs 
assessment

• Follow up

• Quality assurance

Colleague referral

• Initiate follow up 
(individually or with 
colleague referral)

• Conduct needs 
assessment

• Follow up
• Quality assurance

Faculty request

• Coordinate meeting
• Conduct needs 

assessment

• Follow up
• Quality assurance

Existing relationship

• Review existing 
curriculum 

• Make 
recommendations

• Align with CCEE 
career development 
model

• Quality assurance

• Organizational structure: Teaching, Learning & Student Success

• Partnership development – internal/external

• Needs assessment



Structures & Tools 
Part I - Brock

• Career development model & curriculum design

• EE collaboration and reflection framework

• Existing programming – revise to intentional career 
curriculum, learning outcomes, assignment & project 
ideas

• Faculty Toolkit – in development

• Innovative practices – Lego® Serious Play® and Skills 
Mind-Mapping



CCEE Career Development Model

How can you develop your own…

1. Curiosity – explore new learning 

opportunities

2. Persistence – make an effort 

despite setbacks

3. Flexibility – be flexible to 

changing attitudes and 

circumstances

4. Optimism – consider new 

opportunities as possibilities and 

achievable

5. Risk Taking – take action even in 

uncertain situations



Using the CDM



Structures & Tools Part II – Queen’s

• Major Maps, MyMajorMap

• Career Curriculum Toolkit

• Third Party Products:

• Challenge Cards

• Who You Are Matters











Instructional Design Principles

1. Where are 
we going?

2. How will 
we get 
there?

3. How will 
we know 

we’ve 
arrived?

▪ Alignment
▪ Learning 

theory
▪ Technologies
▪ Resources
▪ Timeline & 

PM plan

▪ Design
▪ Blueprint
▪ Practice
▪ Technologies

▪ Short and 
long-term 
student 
feedback

▪ Instructor 
feedback

▪ Modifications 
& changes to 
plan



Career Readiness Modules in Engineering

Design & Implementation

• Program-wide implementation plan

• Developed learning outcomes and 
set objectives

• Created a detailed blueprint for each 
workshop/module, including video, 
rubrics, samples, worksheets

• Multidisciplinary team

• Worked with instructors

• Evaluated workshop/module success

Keys to success

1. Embedding content in an 

existing course

2. Spiral design for 

curriculum

3. Engaging and relevant 

content with real-world 

examples

4. Provide resources

5. Evaluate from multiple 

perspectives



Career Readiness Modules in Engineering



Instructional Design Approach



Instructional Design Approach



Instructional Design

Approach



Instructional Design

Approach





Early Results for APSC 100
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Very useful for my future

as an engineer

Helped me develop my

short and long term

goals for my future as an

engineer

Raised my awareness of

the role of professional

development in

becoming an engineer

Raised my awareness of

how extra and co-

curricular activities can

contribute to

professional

development

Agree Neutral Disagree



Lessons Learned…

• Meet them where they’re at
• Be prepared
• Be flexible



Group Discussion

• What have you learned from your experiences already?

• What opportunities do you see on your campus?
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