Integrated Approaches to
Career Development

Andrea Fruhling Norm Amundson

doubleknot.works

o

Mattering

The client’s belief that they are worthwhile & significant
e Attention e Personal Caring
e |mportance e Appreciation
e Reliance

o

Expressing Mattering Through...

e Organizational and systemic awareness
e [nterpersonal connections and conversations
e Thelearning environment

e Creative career development processes

Developing Range...

e Working with a variety of clients
e Developing increased creativity and agility

e Making connections across a range of fields and life
experiences

e Thinking broadly, embracing diverse experiences and
perspectives




Metaphor Making with Mapping

Stopover 3
Skill Enhancement

Stopover 5
Job/Worl i ance

Itry but I c
finda job

Stopover 2

Career Exploration

Stopover 4
Job Search Enhancement

Walking The Problem

Viewing the problem
through a different
perspective

Exploring Vantage Points
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Thank You!
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